compared with 53 percent. The favorable full-time employment experience of participants persisted at the time of the 3- and 8-month follow-ups and even increased slightly: a difference of 7.5 percentage points at 3 months and of 8.2 percentage points at 8 months.
The gains reported for this less intensive summer program were äs large äs the gains reported for the füll 6-month AYES program studied by Vera. The findings could be attributed to the fact that the RTF Career Exploration Program addressed a less disadvantaged population: approximately 25 percent of treatment and control group members were enrolled in College at the 3- and 8-month follow-ups. It is also likely that the assignment of youths to participant and control groups in the Career Exploration Program was not strictly random—sizable differences in the two populations can be discerned on the basis of preprogram characteristics within sites, such äs high school graduation, welfare recipiency, ethnicity, and age (20 to 30 percent of participants and controls were 20-21 years of age) . These considerations, combined with the fact that the analysis takes no explicit account of the program year or site, suggests that the findings in this case are not äs reliable äs those from the Vera study.
Project STEADY
Special Training and Employment Assistance for Disadvantaged Youth, Project STEADY, operated during the summer of 1980. Its purpose was to determine the feasibility and effectiveness of the employment service's local office efforts to increase the employment and employability of unemployed out-of-school (graduate and dropout) youths who had no further educational plans and no immediate employment prospects. Participants, whose ages ranged from 16 to 21 and who were otherwise eligible for the Summer Youth Employment Program, were required to participate 35 hours per week at the minimum wage ($3.10 per hour) for up to 12 weeks. Program activities included aptitude and achievement testing, counseling, labor market Information, Job search training, and referral to and placement in unsubsidized Jobs. Ten sites were selected for the project. The nature of the treatment varied considerably across the sites? site directors had complete discretion in selecting those Services, materials, and emphases they thought most appropriate.
The evaluation of Project STEADY is based on data for approximately 600 participants and 400 controls at 3 months postprogram. Data from a longer term follow-up are not available. Personal characteristics of both controls and participants varied a great deal among the sites, although the initial assignments to control and participant groups within a site were random: program applicants were initially tested and then randomly assigned to participant and control groups. Attempts were made to make up for participant attrition by accepting control group individuals äs participants. The author of the evaluation report had no Information äs to how control group members were selected to be participants. In addition, attrition in the 3-month follow-up period was significantly higher among control group members (about one-third) compared with participants (one-fifth).

